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One of the biggest drivers of the gender pay gap is that 
women tend to spend more time out of the labour market 
and work part-time, often due to caring responsibilities. 
Family friendly policies

Gender Pay Gap



Flexible working, enhanced parental leave, and additional 
childcare provision enable more equal sharing of work and 
childcare between men and women so that both can fulfil 
their potential at work. 

Family Friendly Policies are also good for business, helping to 
attract and retain talent and improve productivity.

Launch Poll 2

Family Friendly policy



Supporting the equal sharing of 
childcare through parental leave 
Most employees have the legal right to paid 
parental leave when having a child or adopting. 
Shared Parental Leave, Maternity Leave, Paternity 
Leave and Adoption Leave are all available and 
provide some statutory support. 

However, to encourage more equal sharing of 
caring responsibilities, and reduce the gender pay 
gap, you can enhance the offer and provide extra 
support to your employees. 



Paternity leave

You can choose to take either 1 or 2 weeks. You 
get the same amount of leave if your partner has a 
multiple birth (such as twins).
You must take your leave in one go. A week is the 
same amount of days that you normally work in a 
week - for example, a week is 2 days if you only 
work on Mondays and Tuesdays.

The statutory weekly rate of Paternity Pay is 
£151.97, or 90% of your average weekly earnings 
(whichever is lower).
Any money you get is paid in the same way as your 
wages, for example monthly or weekly. Tax and 
National Insurance will be deducted.



You and your partner may be able to get Shared Parental 
Leave (SPL) and Statutory Shared Parental Pay (ShPP) if 
you’re having a baby or adopting a child.

You can share up to 50 weeks of leave and up to 37 weeks 
of pay between you.

You need to share the pay and leave in the first year after 
your child is born or placed with your family.

Shared Parental Leave



You can use SPL to take leave in blocks separated by 
periods of work, or take it all in one go. You can also 
choose to be off work together or to stagger the leave 
and pay.

ShPP is paid at the rate of £151.97 a week or 90% of your 
average weekly earnings, whichever is lower.



Parental leave is unpaid. You’re 
entitled to 18 weeks’ leave for 
each child and adopted child, up 
to their 18th birthday.
The limit on how much parental 
leave each parent can take in a 
year is 4 weeks for each child 
(unless the employer agrees 
otherwise).



To improve your parental leave offer: 
1. Provide clear and easy to understand information on your 

parental leave and pay policy, 

2. Discuss parental leave and flexible working options with 
expectant parents as early as possible. 

3. Encourage fathers to take Paternity Leave and Shared Parental 
Leave, and support them to take their full entitlement of 
leave. 

4. During parental leave use paid ‘keeping in touch days’ with 
your employees, including to highlight training and 
development opportunities. 

5. On return to work, explore the flexible working options that 
might suit new parents as well as your business needs. 



Supporting parents with childcare

Better access to childcare can help 
parents to share caring 
responsibilities more equally and 
enables them to work more hours if 
they wish to. 



Your local Family Information Service will tell you 
about registered childcare providers in your area.

Further information
You can find what is available locally from your 
Family Information Service by typing in your 
postcode at:
Family and Childcare Trust

And local childcare services at:
childcare.co.uk

http://finder.familyandchildcaretrust.org/kb5/fct/childcarefinder/home.page
http://childcare.co.uk/


Types of childcare



Childminders

Creches

Nannies

Breakfast
Clubs

Day Nurseries

Afterschool
Clubs

Preschool 
playgroups

Holiday 
playschemes

Types of Childcare



10 key questions



1. Do you need your childcare to be flexible or for fixed 
hours and fixed days?

2. Does your childcare need to be close to your home or 
to work?

3. What times of the day do you need childcare, for 
example in the early morning, evenings?



4. Do you need the childcare before and/or after the 
school day and/or in school holidays?

5. Would you rather the childcare be inside or outside 
your own home?

6. Could you reach your child quickly in an emergency?



7. Do you have a back-up plan for when you are delayed 
at work or if you or your child falls ill?

8.Does the cost of childcare include meals, snacks, 
nappies and days out?

9.Do you need more than one type of childcare? If yes, 
how can you best combine the different needs



10.Are you entitled to financial help



Friends

Food

Fun Outside

Finding out

Five quality 
indicators

Enumeration

Feeling save and loved



Quality

Safe

Inspected

Transparent

Educational input

DBS

Ofsted Registration



Two-year-old offer 15 hours for all 
3-and-4-year olds

30 hours for all 
3-and-4-year olds

of working parents

Free Childcare



Universal
Credit

If you are claiming Universal Credit, you can 
claim for children under 17 for up to 85% of 
eligible childcare costs.

The maximum you can receive is £646 a 
month for one child or £1,108 for two or more 
children (you will receive less as your income 
increases);

This can help pay for registered 
childminders, nurseries, nannies, after-
school clubs, play schemes and schools, 
and for home careworkers working for a 
registered home care agency.



Tax Free 
Childcare

If you are part of a working family that earns 
at least £139 a week, the government will add 
an extra £2 to every £8 you pay into an online 
account for childcare, up to a maximum of 
£2,000 per child per year.
That’s £500 every three months

Covers children aged 0-11; but
if your child is disabled and aged 0-16, 
you can receive up to £4,000 a year.

The amount is available for each child


